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FROM THe

We are pleased to provide Health in Common’s 2018-19 Annual Report.

During the year, Health in Common closed 26 projects, received 56 
requests for service and completed 35 project intakes – exceeding 
annual targets. Of the 30 MOUs signed, 58% were with organizations 
outside of community health and 44% were with organizations 
providing service beyond Winnipeg.

In alignment with 57% of requests for service coming from repeat 
clients, 67% of clients rate the quality of services as very high; 33% as 
high. Ability to use deliverables was rated very high by 67% and high 
by 33% of clients.

Through the January pro bono application process, Health in Common 
had the opportunity to support evaluation for Resource Assistance for 
Youth (RaY), Abilities MB and Palliative Manitoba, and work with the 
Green Action Centre to develop a new strategic plan.  In the December 
intake, successful applications were from West Broadway Community 
Services, Sex Workers of Winnipeg Action Coalition (SWWAC) and 
the Manitoba Association of Women’s Shelters (MAWS) for strategic 
planning.

Thank you to the Board of Directors who continue to guide the 
organization – that you choose to volunteer your time with Health in 
Common is greatly appreciated. And finally to Sara, Erin, Cassie, Andrew 
and Bohdanna – thank you for continuing to ‘show-up’ for each other 
and the people we provide service to. You make Health in Common the 
organization it has become.

Cathy Steven
Executive Director

eXeCUTiVe DiReCTOR
MeSSaGe

Lana Cowling-Mason
Board Chair
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We adapt.
We respect different perspectives and experiences. 
Our role is to listen, learn and create a process that 
works for our client. 

We are dependable.
We hold up our end of the bargain. We understand 
that delivering on commitments builds trust – and 
that trust is part of any healthy working relationship.
 
We ask questions.
We think strategically and ask relevant questions.  
We value giving and receiving feedback.
 
We make it simple.
We believe that less is often more. We make sure our 
services add value, and are useable.
 
We are better together.
We learn and deliver as a team. We know our 
collective strengths make us better. 

VaLUeS



2018– 
2021

Mission
Strengthen Impact through Planning and Evaluation

Goals

Vision
Effective and Strategic Organizations that 
Build Stronger Communities

HiC provides quality planning and evaluation services 

HiC strengthens planning and evaluation culture  
and capacity 

HiC invests resources in community organizations 

HiC is a recognized and respected organization
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